(B) of the Church Amendments with respect to abortion procedures. 14
B. UVMMC Discriminates Against Health Care Personnel Who Have Religious or Moral
Objections to Participating in Abortions.
Since at least the spring of 2017, UVMMC scheduled health care personnel, including
nurses, to assist with elective abortions despite specific and repeated requests from personnel not
to be assigned to elective abortions due to religious or moral objections. Nevertheless, UVMMC
repeatedly assigned health care personnel to participate in elective abortions without giving
advance notice of the nature of the procedure. Additionally, UVMMC scheduled objecting health
care personnel to assist with elective abortions knowing that other staff, who did not have such
objections, were available to assist with the procedures. Although UVMMC could have readily,
and without interruption to patient services, accommodated the religious or moral objections to
elective abortion of its health care personnel, it nevertheless intentionally and unnecessarily
assigned objecting personnel to such procedures.
UVMMC’s scheduling of objecting health care personnel to assist with abortions was
discriminatory within the meaning of the Church Amendments. Once a nurse or other health care
professional is assigned to a medical procedure, he or she assumes responsibility for providing the
indicated care. A failure to follow through with the indicated care, if the staffer is not replaced by
an appropriate substitute, may subject that professional to discipline by his or her employer and
risks a referral by the employer or the patient to a professional licensing authority for potential
discipline. Health care personnel who object on religious or moral grounds to assisting with
abortions, once assigned to a patient undergoing an abortion, are, therefore, subjectively and
objectively placed under substantial pressure to participate over their objections. Health care
personnel who are coerced in that way suffer moral injury, are subjected to a crisis of conscience,
and frequently experience significant emotional distress, even if they succeed in declining to assist
in the procedure after the assignment is made.
In the particular case of the Complainant, Nurse
was, on at least one occasion,
deliberately led to believe
was scheduled to assist in a procedure that did not involve the
abortion of an unborn human life, when it in fact did. When
discovered the truth of the matter,
immediately objected, but was coerced by UVMMC into participating in the abortion anyway,
and reasonably feared UVMMC would fire
or report
to licensing authorities if
followed
conscience. The experience left
deeply traumatized.
Although these, and similar coercive actions committed by UVMMC, were discriminatory
per se, the evidence shows they were also motivated by discriminatory intent.
UVMMC effected its discrimination through certain employees, nursing leadership, and
managers who expressed overt disregard or hostility to religious and moral objections to persons
participating in abortions. Those employees and managers include, but are not limited to,
,
and
For example,
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Because the Church Amendments provisions at issue explicitly cover abortion and sterilization, this facial
violation finding would apply to sterilization procedures as well, which it appears UVMMC also offers. See
https://www.uvmhealth.org/medcenter/Pages/Conditions-and-Treatments/Vasectomy.aspx.
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including the Department of Justice, for appropriate action. 17
OCR is providing a copy of this Notice of Violation to the Complainant and
and it will be made available, with appropriate redactions, to the public.

Sincerely,
/s/
Roger T. Severino
Director
/s/
Luis E. Perez
Deputy Director
Conscience and Religious Freedom Division
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OCR would inform UVMMC of any such referral.
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