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General Information 
 

 

Status: Approved  PIA ID: 1113124 
 

 

PIA Name: OS - FMERITS - QTR2 - 2020 - OS870690  Title: OS - FOH Communications Systems 
 

 

  

 

 

OpDiv: OS  
 

  

 

   
        

PTA 
 

PTA - 1A: Identify the Enterprise Performance Lifecycle Phase of the system Operations and Maintenance 
 

 

 

 

 

PTA - 1B: Is this a FISMA-Reportable system? No 
 

 

 

 
 

  

 
 

PTA - 2: Does the system include a website or online application? No 
 

 

 

 
 

  

 
 

PTA - 3: Is the system or electronic collection, agency or contractor 
operated? 

Agency 
 

 

 

 

 

PTA - 3A: Is the data contained in the system owned by the agency  or 
contractor?  

Agency 
 

 

 

 

 

PTA - 5: Does the system have or is it covered by a Security Authorization 
to Operate (ATO)? 

No 
 

 

 

 

 

  

 

 

PTA - 5B: If no, Planned Date of ATO 9/8/2020 
 

 

 

 
 

  

 
 

PTA - 6: Indicate the following reason(s) for this PTA. Choose from the 
following options. 

PIA Validation (PIA Refresh) 
 

 

 

 

 

PTA - 7: Describe in further detail any changes to the system that have 
occurred since the last PIA 

Medical Evaluation-Requirements Information 
Tracking System (FMERITS) is a new name for 
the system Federal Occupational Health (FOH) 
Medical Surveillance System (FMSS) that was a 
stand-alone system in the Managed Application 
Hosting Center (MAHC). FMSS will be 
decommissioned when FMERITS goes live in the 
cloud.  

 

 

 

 

 

PTA - 8: Please give a brief overview and purpose of the system by 
describing what the functions of the system are and how the 
system carries out those functions? 

The Medical Evaluation-Requirements 
Information Tracking System (FMERITS) is a 

 



 

 system boundary hosting eight modules:  

1. Agriculture Research Service (ARS) 
medical surveillance United States 
Department of Agriculture (USDA-ARS) 
was developed to accumulate, manage 
and report on the variety of chemical, 
physical and biological hazards ARS 
employees are exposed to in their 
current positions, while also tracking 
their clinical examination results 
throughout the years of their 
employment.  

2. Animal Plant Health Inspection Service 
(USDA-APHIS) monitors, tracks and 
reports on specific chemical and 
biological exposures in the 
USDA-APHIS workforce.  

3. Medical Employability Program (MEP) 
works with agency managers to find 
cost-effective ways of retaining 
employees and reducing attrition by 
making recommendations pertaining to 
employees’ ability to perform the 
essential functions of a specific position 
as it relates to their medical condition(s). 

4. Hearing Conservation Program (HCP) 
manages the clinical audiogram results 
of a Hearing Conservation Program. 

The remaining imbedded databases are included 
for archival purposes only: 

1. MERITS Age Corrected Audio (HTPro) 
is an extension of the MERITS Hearing 
Conservation programs and allows 
MERITS Audiograms to be reviewed 
based on Occupational Safety and 
Health Administration (OSHA) standards 
for age-corrected hearing evaluations. 

2. Alcohol Tobacco and Firearms (ATF) 
Reporting historic ATF content from 
1991 to 2009 which was gathered at the 
request of the ATF Safety Office. 

3. X-Ray tracks/logs incoming medical 
records and X-rays that the Kansas City 
Logistics team processes. 

4. Deployment: The Deployments 
sub-component within MERITS supports 
FOH Exam and Clearance Tracking 
specifically for military 
deployments.  This application 
determines when an exam is needed 
(pre and post deployment, retirement, 
etc.) and tracks the physical clearance 
status.  This application does not have 
an external interface.  

 

 

PTA - 9: List and/or describe all the types of information that are collected 
(into), maintained, and/or shared in the system regardless of 
whether that information is PII and how long that information is 
stored. 

All sub-systems collects and maintains 
Employee medical records, Name, Social 
Security Number (SSN), Date of Birth (DOB), 

 



 

 

gender, record IS, Agency, Address, Email 
address, and contact information (email 
address, phone number, address etc.) Other 
information may include height, weight, a 
unique identification number used in lieu if 
SSN, other physical characteristics, and medical 
information. All sub-systems retain data 
indefinitely. 

USDA-ARS and USDA-APHIS specifically may 
also include physical and biological hazards 
ARS employees are exposed to in their current 
positions, supervisor's name and clinical 
examination results. 

USDA-ARS: shares information with the 
employee of record and employer.  

Shared Information: Occupational significant 
findings, hearing loss. Reports to agency and 
employer. Hard copy confidential letter to 

employer. and Employee clinical results.  

 
USDA-APHIS: shares information with the 
employee of record and employer.  

Shared Information: Report to employer sent 
electronically – occupational findings. 24 hour 
availability reports.   

MEP: shares information with the employee of 
record and employer.  

Shared Information: Information is shared 
back with agency Point of Contact (POC). 
Reviewing Medical Officer’s (RMO) final 
recommendation of the case review request 
and Fitness for Duty, and Disability Package 
Review. 

HCP: shares information with the employee of 
record and employer.  

Shared Information: Ad Hoc reports with 
agency – Example, audio files., Employee letter 
- sent by mail., Employer letter sent 
electronically. 

ATF: This is a legacy archived system but 
historical data is shared with the ATF 
organization. 

Shared Information: Employment history, 
exposure history, duty assignment from the 
agency, and medical review history. Work 
exposure history – Example, a Firearms 
Instructor is exposed to high levels of lead. Also, 
their noise exposure is higher if they do not wear 
suitable hearing protection at all times.  ATF 
agents are exposed to carcinogens due to the 

 



nature of their work. 

The information is shared for follow up studies on 
bladder cancer and other occupational issues. 

HTPro, Xray and Deployment: 

Data is not shared; the program is no longer 
active. 



 

PTA -9A: Are user credentials used to access the system?  Yes 
 

 

 

  

  

 
 

PTA - 9B: Please identify the type of user credentials used to access the 
system. 

HHS User Credentials 
 

 

 HHS Email Address 
 

 

 

 

 

 HHS Password 
 

 

 HHS Username 
 

 

 HHS/OpDiv PIV Card 
 

 

PTA - 10: Describe why all types of information is collected (into), maintained, 
and/or shared with another system. This description should specify 
what information is collected about each category of individual 

Social Security 
Name 
Date of Birth 
Email 
Phone Numbers 
Medical Notes 
Mailing Address 
Employment Status 
Employment Type 
Gender 
Record ID 
Agency 
Height  
Weight 
A unique identification number used in lieu of the 
SSN 
Other physical characteristics 
Medical Information 
Work history 
Employee and unique ID numbers 

HHS Username 

HHS Password 

 

 

 

 

 

PTA - 10A: Are records in the system retrieved by one or more PII data 
elements? 

Yes 
 

 

 

 

 

PTA - 10B: Please specify which PII data elements are used. Employee and unique ID numbers 

HHS Username 

HHS Password 

Name 

SSN 

 

 

 

 

 

PTA - 11: Does the system collect, maintain, use or share PII? Yes 
 

 

 

 
 

  

            

PIA 
 

PIA - 1: Indicate the type of PII that the system will collect or maintain Social Security Number 
 

 

 

 
 

Name 
 

 

E-Mail Address 
 

 

Phone numbers 
 

 

Medical records (PHI) 
 

 

Date of Birth 
 

 

Mailing Address 
 

 

Medical Records Number 
 



 

Employment Status 
 

 

Others - Agency, Employment Status, Gender 
Employment Type, Height, Weight, Work history and 
Xray 

 

 

PIA - 2: Indicate the categories of individuals about whom PII is collected, 
maintained or shared 

Business Partners/Contacts (Federal, state, local 
agencies) 

 

 

 

 

 

Employees/ HHS Direct Contractors 
 

 

PIA - 3: Indicate the approximate number of individuals whose PII is 
maintained in the system 

Above 2000 
 

 

 

 

 

PIA - 4: For what primary purpose is the PII used? In all FOH Medical Evaluation/Requirements 
Information Tracking System (FMERITS) sub 
databases personally identifiable information (PII) 
is described per system in the bullet list below 
each system primary PII use descriptions. 

Medical Employability Program (MEP) : 

MEP provides Federal Occupational Health 
(FOH) doctors with a tool to meet their 
surveillance goals with centralized management 
and reporting capabilities. FOH conducts 
examinations of such individuals, and the results 
are sent to agreement managers who direct the 
reports to Reviewing Medical Officers (RMO). 
RMOs evaluate individuals’ abilities to perform 
their assigned tasks.  

Uniquely identify an individual and to be able 
to reference the records that apply to a 
specific individual. 
 
Email address and mailing address may be 
used to create appointment times or deliver 
requested communications. 
 
Medical information is used to deliver the 
requested approval or denial of the 
individual’s physical fitness for a specific 
tasks/job.   

  

Agriculture Research Service (ARS): ARS 
provides FOH doctors with a tool to meet their 
surveillance goals with centralized management 
and reporting capabilities. FOH conducts 
examinations of such individuals, and the results 
are sent to agreement managers who direct the 
reports to RMO. RMOs evaluate individuals’ 
abilities to perform their assigned tasks.  The 
RMO reviews occupational exposure and 
changes in health to confirm individuals were 
properly trained and protected for the work 
environment.    

Uniquely identify an individual and to be able 
to reference the records that apply to a 
specific individual. 
 
Email address and mailing address may be 
used to create appointment times or deliver 
requested communications. 
 
Medical information is used to deliver the 
requested approval or denial of the 
individual’s physical fitness for a specific 

 

 

 

 



tasks/job.   
  

Animal Plant Health Inspection Service 
(USDA-APHIS) : APHIS provides FOH doctors 
with a tool to meet their surveillance goals with 
centralized management and reporting 
capabilities. FOH conducts examinations of such 
individuals, and the results are sent to agreement 
managers who direct the reports to Reviewing 
Medical Officers (RMO). RMOs evaluate 
individuals’ abilities to perform their assigned 
tasks.  The RMO reviews occupational exposure 
and changes in health to confirm individuals were 
properly trained and protected for the work 
environment.   

Uniquely identify an individual and to be able to 
reference the records that apply to a specific 
individual. 
Email address and mailing address may be used 
to create appointment times or deliver requested 
communications. 
Medical information is used to deliver the 
requested approval or denial of the individual’s 
physical fitness for a specific tasks/job.  
Track exposure to work environment and the 
training required to protect themselves from some 
work environments.  
Hearing Conservation Program (HCP): HCP 
provides FOH doctors with a tool to meet their 
surveillance goals with centralized management 
and reporting capabilities. FOH conducts 
examinations of such individuals, and the results 
are sent to agreement managers who direct the 
reports to Reviewing Medical Officers (RMO). 
RMOs evaluate individuals’ abilities to perform 
their assigned tasks. 

Uniquely identify an individual and to be able to 
reference the records that apply to a specific 
individual. 
Email address and mailing address may be used 
to create appointment times or deliver requested 
communications. 
Medical information is used to deliver the 
requested approval or denial of the individual’s 
physical fitness for a specific tasks/job 
Alcohol Tobacco and Firearms (ATF): ATF 
Reporting tool provides FOH doctors with a tool 
to meet their surveillance goals with centralized 
management and reporting capabilities. FOH 
conducts examinations of such individuals, and 
the results are sent to agreement managers who 
direct the reports to Reviewing Medical Officers 
(RMO). RMOs evaluate individuals’ abilities to 
perform their assigned tasks.  The RMO reviews 
occupational exposure and changes in health to 
confirm individuals were properly trained and 
protected for the work environment.   

Uniquely identify an individual and to be able to 
reference the records that apply to a specific 
individual. 
Email address and mailing address may be used 
to create appointment times or deliver requested 
communications. 
Medical information is used to deliver the 



requested approval or denial of the individual’s 
physical fitness for a specific tasks/job.  
Track exposure to work environment and the 
training required to protect themselves from some 
work environments.  
XRAY: X-Ray provides FOH doctors with a tool to 
meet their surveillance goals with centralized 
management and reporting capabilities. FOH 
conducts examinations of such individuals, and 
the results are sent to agreement managers who 
direct the reports to Reviewing Medical Officers 
(RMO). RMOs evaluate individuals’ abilities to 
perform their assigned tasks. 

Uniquely identify an individual and to be able to 
reference the records that apply to a specific 
individual. 
Email address and mailing address may be used 
to create appointment times or deliver requested 
communications. 
Medical information is used to deliver the 
requested approval or denial of the individual’s 
physical fitness for a specific tasks/job.   
 Medical Evaluation/Requirements Information 
Tracking System (MERITS) Age Corrected Audio 
(HTPRO): The HT Pro module is an extension of 
the MERITS Hearing Conservation programs and 
allows MERITS Audiograms to be reviewed 
based on Occupational Safety and Health 
Administration (OSHA) standards for 
age-corrected hearing evaluations.  The 
age-corrected audio functionality compares the 
new or current audiogram to the most recent 
baseline and provides computer-generated 
recommendations, based on age-corrected 
values, as to whether a standard threshold shift 
or reportable shift has occurred.  The FOH RMO 
can then choose to accept or override the 
computer-suggested revisions.   

Uniquely identify an individual and to be able to 
reference the records that apply to a specific 
individual. 
Email address and mailing address may be used 
to create appointment times or deliver requested 
communications. 
Medical information is used to deliver the 
requested approval or denial of the individual’s 
physical fitness for a specific tasks/job.   
Tracking of hearing ability to maintain that no 
hearing loss is occurring. 

  

Deployments: The Deployments sub-component 
within MERITS supports FOH Exam and 
Clearance Tracking specifically for military 
deployments.  This application determines when 
an exam is needed (pre and post deployment, 
retirement, etc.) and tracks the clearance 
status.  This application does not have an 
external interface. At this time, Deployments 
being used for one agency only. 

Uniquely identify an individual and to be able to 
reference the records that apply to a specific 
individual. 
Email address and mailing address may be used 



to create appointment times or deliver requested 
communications. 
Medical information is used to deliver the 
requested approval or denial of the individual’s 
physical fitness for a specific tasks/job.   

 

PIA - 5: Describe any secondary uses for which the PII will be used (e.g. 
testing, training or research) 

MEP, ARS, HCP, ATF, XRAY: Research, 
external reporting, and statistical analysis. 

  

USDA-APHIS, HTPRO and Deployments no 
second use of PII.  

 

 

 

 

 

PIA - 6: Describe the function of the SSN/Taxpayer ID. SSN is used in combination with name and date 
of birth to uniquely identify a customer agency 
employee. 

 

 

 

 

 

PIA - 6A: Cite the legal authority to use the SSN Per the Privacy Act Statement, use of the Medical 
History and Physical Exam information is 
authorized by 5 U.S.C. 7901 (Health Services 
Programs) and 29 U.S.C. 657 (Occupational 
Health and Safety; Record Keeping).   

 

 

 

 

 

PIA - 7: Identify legal authorities, governing information use and disclosure 
specific to the system and program 

MEP, HCP, ATF, HTPro and Deployments: Per 
the Privacy Act Statement, use of the Medical 
History and Physical Exam information is 
authorized by 5 U.S.C. 7901 (Health Services 
Programs) and 29 U.S.C. 657 (Occupational 
Health and Safety; Record Keeping). 

ARS: Authority for Maintenance of 
ARS:  Includes the following with any revisions or 
amendments: Executive Orders 12107, 12196, 
and 12564 and 5 U.S.C. chapters 11, 31, 33, 43, 
61, 63, and 83. 

USDA-APHIS : Authority for Maintenance of 
APHIS:  Includes the following with any revisions 
or amendments: Executive Orders 12107, 12196, 
and 12564 and 5 U.S.C. chapters 11, 31, 33, 43, 
61, 63, and 83. 

XRAY: Authority for Maintenance of X-Ray 
module:  Includes the following with any revisions 
or amendments: Executive Orders 12107, 12196, 
and 12564 and 5 U.S.C. chapters 11, 31, 33, 43, 
61, 63, and 83. 

 

 

 

 

 

PIA - 8: Provide the number, title, and URL of the Privacy Act System of 
Records Notice (SORN) that is being used to cover the system or 
indicate whether a new or revised SORN is in development. 

 09-15-0004/ Office of Personnel Management 
(OPM) Gov 

 

 

PIA - 9: Identify the sources of PII in the system Directly from an individual about whom the 
information pertains 

 

 

 

 

 

 In-person 
 

 

 Other 
 

 

Government Sources 
 

 

 Within the OPDIV 
 

 

 Other HHS OPDIV 
 

 

 Other Federal Entities 
 

 

PIA - 9A: Identify the OMB information collection approval number or explain This program does not collect information from 
 



why it is not applicable. the public, and therefore, is not subject to the 
requirements of the Paperwork Reduction Act. 

 

 

 

 

  

 

 

PIA - 10: Is the PII shared with other organizations outside the system’s 
Operating Division? 

No 
 

 

 

 

 

PIA - 11: Describe the process in place to notify individuals that their 
personal information will be collected. If no prior notice is given, 
explain the reason 

All client agencies require employees or 
applicants to sign consent forms before collecting 
their data for  FOH Medical 
Evaluation/Requirements Information Tracking 
System (FMERITS) .  All employees are required 
to read FOH's privacy statement when they have 
their exams  at the Occupational Health Centers 
(OHCs) and are asked to sign an authorization for 
disclosure which describes what information 
would be disclosed outside FOH (i.e., back to the 
client agency).  Form FOH-6 is the disclosure 
form and form FOH-32 is the privacy statement. 

 

 

 

 

 

PIA - 12: Is the submission of PII by individuals voluntary or mandatory? Voluntary 
 

 

 

 
 

  

 
 

PIA - 13: Describe the method for individuals to opt-out of the collection or 
use of their PII. If there is no option to object to the information 
collection, provide a reason 

At the time of data collection, individuals are 
provided with a Statement of Understanding 
explaining how the information will be used, 
including an explanation that FOH staff will see 
the data entered into Occupational Health 
Information Management System (OHIMS) in 
order to make determinations about staff 
clearances. 

Once an individual's PII is in an FMERITS 
database, there is no way to opt-out.  

There is not an opt out option. If the person 
declines to provide the necessary information, 
services are not provided since healthcare 
services cannot be performed without accurate 
information.   

FOH serves over 300 agencies and some track 
their employment records by SSN (i.e. military 
and law enforcement). This system information is 
collected as part of the employee file and 
therefore FOH must collect SSN to allow those 
agencies to link the information to their employee 
record. Some agencies do not require use of 
SSN. Some only need a partial.  We only collect 
what is required by the customer agency. 

 

 

 

 

 

PIA - 14: Describe the process to notify and obtain consent from the 
individuals whose PII is in the system when major changes occur 
to the system (e.g., disclosure and/or data uses have changed 
since the notice at the time of original collection). Alternatively, 
describe why they cannot be notified or have their consent 
obtained 

All client agencies require employees or 
applicants to sign consent forms before collecting 
their data for FOH.  All employees are required to 
read FOH's privacy statement when they have 
their exams  at the Occupational Health Centers 
(OHCs) and are asked to sign an authorization for 
disclosure which describes what information 
would be disclosed outside FOH (i.e., back to the 
client agency).  Form FOH-6 is the disclosure 
form and form FOH-32 is the privacy statement. 

 

 

 

 

 

PIA - 15: Describe the process in place to resolve an individual's concerns 
when they believe their PII has been inappropriately obtained, 
used, or disclosed, or that the PII is inaccurate. If no process 
exists, explain why not 

There is a FOH process and policy to report a 
breach of PII. Any breach involving FMERITS 
should be reported to the FOH Helpdesk to start 
the process. As for inaccurate PII such as Date of 

 



 

 Birth (DOB) or SSN, that information is brought to 
our attention by the employee or agency. The 
FMERITS team would then update the database 
with the correct information. If needed, review 
letters or other reports would be regenerated with 
the correct information. Any breach of Personally 
identifiable information (PII) and Protected health 
information (PHI) would be reported to Computer 
Security Incident Response Center (CSIRC), the 
FOH team would work directly with CSIRC. 

 

 

PIA - 16: Describe the process in place for periodic reviews of PII contained 
in the system to ensure the data's integrity, availability, accuracy 
and relevancy. Please address each element in your response. If 
no processes are in place, explain why not 

Data is reviewed when new records are received 
to make sure the PII is accurate.  Also, files are 
destroyed, returned to the client agency, and or 
sent back to the OHCs when no longer needed.   

 

 

 

 

 

PIA - 17: Identify who will have access to the PII in the system and the 
reason why they require access 

Users 
 

 

Administrators 
 

 

 

 

 

Developers 
 

 

Contractors 
 

 

PIA - 17A: 

  

 
 

 Provide the reason of access for each of the groups identified in PIA -17 
 

 

 Users Data Entry to enter medical records-review medical data and generate reviews 
Administrator:  Account managers to track records - System Administrators have access to data for operations and 
support functions. 
Developers: Developers have access to data for support functions   
Contractors: Direct contractors have data access as administrators, developers and users. 

 

 

PIA - 17B: Select the type of contractor HHS/OpDiv Direct Contractor 
 

 

 

 
 

  

 
 

PIA - 18: Describe the administrative procedures in place to determine which 
system users (administrators, developers, contractors, etc.) may 
access PII 

Access to PII is granted based on roles. For 
example, if a system user will be responsible for 
only data entry and generate reports then the 
access will be granted under "User" category. 

 

 

 

 

 

PIA - 19: Describe the technical methods in place to allow those with access 
to PII to only access the minimum amount of information necessary 
to perform their job 

Role based access to the system and PII 
information is used to control read, write, or 
delete permissions. 

 

 

 

 

 

PIA - 20: Identify training and awareness provided to personnel (system 
owners, managers, operators, contractors and/or program 
managers) using the system to make them aware of their 
responsibilities for protecting the information being collected and 
maintained 

All system personnel depending on the roles 
receive the following HHS provided Cybersecurity 
and Privacy Awareness Training from the HHS 
Learning Portal (LMS).  
General training:  
HHS Cybersecurity Awareness Training  
Role-Based Training: 
Information Security for Executives   
Information Security for Managers  
Introductory Role-Based Training for IT 
Administrators 

 

 

 

 

 

PIA - 21: Describe training system users receive (above and beyond general 
security and privacy awareness training). 

In addition to general security training, users 
receive training based on their roles. For 
example, system administrators will take IT 
Administrator's training. All of these trainings are 
provided by HHS. 

 

 

 

 

 

PIA - 23: Describe the process and guidelines in place with regard to the 
retention and destruction of PII. Cite specific NARA records 
retention schedule(s) and include the retention period(s) 

As exerted from system of records notice (SORN) 
OPM/Gov-10, which covers current and former 
Federal civilian employees as defined in 5 U.S.C. 

 



 

 2105. 

RETENTION AND DISPOSAL: 
The Employee Medical File (EMF) is maintained 
for the period of the employee's service in the 
agency and is then transferred to the National 
Personnel Records Center for storage, or as 
appropriate, to the next employing Federal 
agency. Other medical records are either retained 
at the agency for various lengths of time in 
accordance with the National Archives and 
Records Administration's records schedules or 
destroyed when they have served their purpose 
or when the employee leaves the agency. Within 
90 days after the individual separates from the 
Federal service, the EMF is sent to the National 
Personnel Records Center for storage. 
Destruction of the EMF is in accordance with 
General Records Schedule-1(21). Records 
arising in connection with employee drug testing 
under Executive Order 12564 are generally 
retained for up to 3 years. Records are destroyed 
by shredding, burning, or by erasing the disk. 

 

 

PIA - 24: Describe how the PII will be secured in the system using 
administrative, technical, and physical controls. Please address 
each element in your response 

Information in the system is protected by 
management, operational, and technical security 
controls commensurate with the level of 
sensitivity of the system, including: 
Physical Controls 
All medical records are stored in a separate, 
locked file room.  
All medical records are contained in Federal 
Government buildings that require Federal 
identification to enter.  
All medical records are located within clinics that 
require pre-authorized access by Personal 
Identity Verification (PIV) card. 

Technical Controls 
Medical database files are protected by an 
internal firewall. 
Internet Control Message Protocol (ICMP) is 
blocked on the internal pix firewall and the two 
SQL servers are configured not to reply to ping 
requests. 
Audit trails are in place to monitor unsuccessful 
login attempts to the MEP module. 
SQL servers are kept up to date with the latest 
security patches from Microsoft. 
Only authorized internal domain users have 
access to the MEP database. 
The firewall logs are routinely reviewed for 
unauthorized access. 
Administrative  

Social Security numbers have been removed 
from all reports generated out of FMERITS. 
All Health Insurance Portability and Accountability 
Act (HIPPA) rules are followed in all Clinics 

 

 

 

 

 

PIA - 25: Describe the purpose of the web site, who has access to it, and 
how users access the web site (via public URL, log in, etc.). Please 
address each element in your response 

N/A There is no website in FMERITS 
 

 

 

 

 


