
Know Your Health Care Rights!
1 Your doctor, health plan, hospital, or other medical provider may not discriminate against you 

based on who you are.

2 You cannot be denied health care coverage or treatment due to your race, color, national origin, 
sex, age, or disability.

3 You have the right to language translation and interpretation services that are free, accurate, 
timely, and that protect your privacy.

4 Your medical provider must provide free interpretation; you are not required to bring 
your own interpreter, pay for an interpreter, or rely on a child or family member.

If you have a disability, you have the right to accessible health care equipment such as scales, 5
exam tables, and mammography machines. Telehealth, websites, and mobile apps must also be 
made accessible to you.

6 Your doctor, other health care providers, and plan must take appropriate steps accommodate your 
speech, hearing, or vision disability, if any. Including by providing things like qualified interpreters or 
readers, Braille, or large print materials that are free, accurate, timely, and protect your privacy.

7 Your doctor, other health care providers and health plan cannot discriminate against you using 
Artificial Intelligence, clinical algorithms, flowcharts, or other tools that support patient care decisions.

8 You and your health care provider both have the right to raise conscience objections.

9 Your doctor, other health care provider or plan must remind you of these rights through 
provided and posted notices.

If you believe you have been discriminated against you can file a complaint with HHS 
Office for Civil Rights at: https://ocrportal.hhs.gov. You may also be able to submit a 
complaint directly to your health care provider or insurer.

Please Note:  Pursuant to decisions by various courts regarding the 2024 Final Rule implementing Section 1557, entitled Nondiscrimination in Health Programs and Activities,  
89 Fed. Reg. 37,522 (May 6, 2024) (“2024 Final Rule”), certain provisions are stayed or enjoined as indicated at www.hhs.gov/1557.


